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The goal of this manual is to enable workshop facilitators to deliver in a 

systematic and methodical manner the theological and bible study resources on 

God’s Vision for Human Relationships. 
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1. Introduction to this Guide  
 

This guide is grounded in experiences of Gender Equality Theology training that has been run in Fiji and 

Vanuatu. Delivered in March and September 2016, these trainings were organised and supported by 

local church partners and targeted key church leaders and Christian Educators. In both cases, training 

was facilitated by Rev Dr Cliff Bird and Siera Bird.  

The following modules are designed to equip you to run Gender Equality Theology training for the 

church leaders and congregation members in your local area.  

One foundational element of the Gender Equality Theology training is the framework paper titled 

Human Dignity and Gender Equality from a Biblical-Theological Perspective.  This paper is included as an 

Appendix to this Manual and provides an important foundation for both facilitators of, and participants 

in, Gender Equality Theology training. [A copy of this framework paper should be distributed to any 

participants in the training. ] 

Other key resources are Rev Dr Cliff Bird’s academic paper on The Theology of Human Rights and 

Responsibilities, and the six-volume Bible study series that discuss God’s Vision for Human Relationships. 

It is important to be familiar with these resources before delivering any training. Each of these resources 

are discussed throughout the guide, which provides suggestions and helpful tips for facilitators.  

Given the theological nature of the resources, and the importance of faith in the Pacific context, 

trainings have featured devotions each morning, run either by the event organisers and facilitators, or 

participants who are attending the training. This can be a useful way to engage participants and allows 

the training to be more firmly rooted in the local context. It is also an opportunity to observe how 

participants are assimilating gender equality theology into their understanding.  

Note that the two sessions “Human Rights and Gender Theology” and “Textual and Contextual 

Mapping” are not part of the God’s Vision for Human Relationships bible study resources booklet. These 

two are included in this training manual as important leads into the bible studies.  
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2. Preparing to Facilitate Gender Equality Theology Training  

 

2.1. Things to consider when planning 

Here are some things to consider when you are planning the Gender Equality Theology Training 

workshop.  

Inviting the right people  

• The people you invite to the training will depend upon what you hope to achieve.  

• An equal number of women and men should be invited to participate, unless the training is 

specifically for male church leaders.  

• Think about whether the people you have invited will feel comfortable talking with one another. 

Will the women feel confident sharing their opinions if village chiefs and elders are present? Will 

laypeople feel confident asking questions if ministers are present? This does not mean you can’t 

invite these people, but consider how you might make each participant feel comfortable.  

• Also consider how you might foster an environment of openness and equality when delivering 

the training. Keep the group in mind as you facilitate the training – Do typically 

underrepresented groups (such as persons with disabilities, young people or women) feel free 

to contribute?  Are women contributing equally to men? Some groups may need more 

encouragement to speak up than others. A useful tool is the ‘Learning Agreement’ in the next 

session.  

• Lastly but not least, where training includes clergy, the spouse (husband/wife) of the clergy 

must be invited and encouraged to attend as well. 

Choosing a venue and setting up the room 

The choice of venue and setting will dictate how engaged participants are in the training. The room 

should be set up before participants arrive. 

• It is important that participants can discuss with each other in this training. There is a lot of 

material delivered by a key facilitator, however participants will understand the material best 

when they can debate and ask questions.  

• So, it is important to choose a venue and set the room up so that participants can:  

o See and hear the facilitator  

o See and hear each other  

o Feel comfortable to share 

o Access the room if they have a disability 

• Here are some things to consider: 

o Will a PA system be needed so that facilitator(s) and participants are able to speak and 

hear easily?  

o Should participants be seated in a U shape, or in table groups? What will allow them to 

discuss more easily, while not being distracted by others in the room? 

o Can participants see the facilitator? Is the facilitator placed on a stage?  
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� Sometime if the facilitator is on a stage, it can create a sense of superiority or 

inequality between the facilitators and participants. Alternatively, it can ensure 

that participants can see the facilitator wherever they are. You need to decide 

what is best.  

o Are there spaces where participants can go to complete group work?  

o Can all participants access the building? Would it be suitable for someone in a 

wheelchair? (Including the toilet and kitchen facilities?) 

o Is there a projector or a screen? Can all participants see it?  

All of these practical considerations will change how effective the training is.  

Choosing Activities 

• Ensure that you are familiar with all the theological material. Participants will ask you questions 

so it is important that you have a good understanding of the material.  

• Look through the guide and think about your context and audience. The activities in this guide 

are designed to be useful. They have been used in Gender Equality Theology training before. 

However, if there is a better activity to illustrate a particular point in your context, do what you 

think is best.  

• Please insert any of your own ideas for ice breakers or energisers. There are some suggestions in 

section 5 and these can be used at any time in the training. However, aside from these activities, 

your exercises and activities should always link to the learning objectives listed for that session.  

General Facilitation Tips 

• Stories and anecdotes play an important part of facilitating this material. They provide examples 

that are easy for participants to relate to.  

• It is important that the facilitator gives space to the participants to answer, discuss and debate. 

However, wherever this is provided, clarification and feedback on these comments is necessary, 

for the sake of maintaining the theological integrity of the material.  

Documenting and Evaluating the Training 

• It is a good idea for someone to observe the training and make some notes along the way. It is 

best for this note taker to have no facilitating roles. This will free them to focus on what the 

facilitator is emphasising, and how participants are responding to the content.   

• The facilitator can reflect and make notes too. However, it will be difficult for them to pay 

attention to what is working well and what is not working well at the same time as 

concentrating on delivering the material. It takes pressure off the facilitator if someone else is 

there to take notes and make observations.  

• To help the rapporteur with documenting a small recorder will be useful. 

• At the end of each day, it is important for facilitators and organisers of the workshop to meet 

together and de-brief. This is important even if there is only one facilitator delivering the 

training. Having de-briefing time will allow the facilitator and organisers to reflect on the day’s 

progress and if necessary, change their approach to be more effective. A useful way to gauge 



Gender Equality Theology – Training Manual ©UnitingWorld 6 

learning outcomes from participants is to ask 1-2 participants to be present during these de-

brief sessions. 

• At the end of the training, collate all the note taker’s observations, and whatever material has 

been produced by the group. It is particularly important to ensure that any resolutions or plans 

made by the group have been noted down in one place.  

• It is important to incorporate at least one evaluation activity that participants are directly 

involved in. It is preferable to have an evaluation activity part way through the training. This will 

allow the facilitator to adjust their approach and emphasise particular elements of the training 

according to feedback received throughout the week. It is also useful to conduct an evaluation 

activity at the end of the workshop. Suggestions for these activities can be found in the 

‘Evaluation and Feedback Activities’ section of this manual.  
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2.2. Resources 

Here is a list of resources that you will need to facilitate the training:  

• All participants receive a folder containing:  

o Note-taking supplies (pen, notepaper etc) 

o One copy of:  

�  God’s Vision for Human Relationships 

� Framework Paper on Human Dignity  

� The Bible 

o Workshop program  

o Copy of the Universal Declaration of Human Rights 

o Copy of the paper Universal Declaration on Human Responsibilities  

o Copy of the paper by Rev Dr. Cliff Bird, Human Rights and Christian Theology: A View 

from Oceania. 

• Facilitation resources 

Resource: Use for: 

Butchers paper Group work 

Blu Tac, scissors, masking tape etc Pin up participants group work on the wall 

Markers (whiteboard) Group Work 

Writing on the whiteboard 

White board/chalkboard Facilitator notes and illustrations 

Post-it notes Evaluation Activities 

Group work 

Laptop and projector (Optional)  

Microphone Only necessary when participants cannot hear 

each other or the facilitator 

Camera Documenting the workshop 

Printed resources i.e. 

� Church gender statement (for group work) 

� National gender or child protection 

documents (if covered in the program) 

� Any activity sheets planned in the program 

� Textualmapping bible study sheets 

 

Group work or discussion 

 

You may need other resources for the particular activities that you have planned. Create a list of these 

resources prior to the workshop and ensure that everything is in place before you begin. Ensure that you 

have looked through each of the activities before you begin to facilitate them.  
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3. Workshop Content 

3.1. Introductory  Sessions 

Introductory sessions aim to help participants:  

• Feel familiar with each other  

• Understand that their ideas and active participation are valuable 

• Create a set of guidelines or a shared understanding of how participants will interact with each 

other during the training 

• Reflect on their current understanding of gender 

• Have a clearer understanding of what they can expect in the training 

• Understand who will be facilitating and leading the training 

 

Facilitator tips:  

 

• This session helps you to understanding of participants’ current level of knowledge and their 

attitudes and practice in relation to gender. You can then adapt what you present in light of this.  

• Ensure the group knows where to seek support in case of distress and understands ways in which to 

ask sensitive questions.  

 

Suggested Activities: 

1. Introductions  (30-40 minutes) 

Aim:   Participants and facilitators feel more familiar with each other 

Process: Facilitate participants introducing themselves or each other.  

Introductions could be done in various ways. Two common ways are for each participant to introduce 

her/himself or each participant to introduce another. If you select the latter you will need questions to 

help each participant introduce their new friend. Basic questions include: 

 

• What is your name? 

• What is your background? 

• Why are you involved in this workshop? 

• What is the best learning experience you have ever had? 

• What do you hope to learn from this workshop? 

• Do you have previous experience in the subject matter of this workshop? 

Note: Facilitators can think of other creative ways for participants to introduce themselves. 

2. Program and Resources (15 minutes) 

Aim:  Participants have a clearer understanding of what they can expect in the training 

Participants understand who will be facilitating and leading the training 

 

Process: The lead facilitator can direct participants to their participant pack, including the 

program and theological resources, and other relevant documents. It is helpful to 
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suggest participants read the material  preferably a day before, so that they can ask 

questions during the relevant session time. This applies to all relevant documents which 

will be used in the presentation sessions and also the activity sessions. 

Participants can be invited to ask questions about the training and facilitation at this 

stage. 

3. Hopes, Expectations and Fears (1-2 hours) 

This activity should be done very early in the training to gather initial impressions and hopes of 

participants, before too much content has been covered.  

Aims:  Participants reflect on and record their current understanding of gender, and their 

hopes and fears associated with receiving Gender Equality Theology (GET) training. 

Facilitators understand the participants’ current understanding of gender. 

Set up:  

• The facilitator distributes four post-it notes to each participant. Different coloured post-it notes 

can be used to differentiate between different groups i.e. women receive yellow post-it notes, 

men receive blue post-it notes, youth receive pink post-it notes. This allows facilitators to 

understand how the perceptions of women, men and youth may differ in these activities. You can 

choose which groups will be most useful to differentiate between. 

• Set up three pieces of butchers paper marked “Gender”, “Hopes and Expectations” and “Fears 

and Concerns” and place them on the wall so all participants can see them. 

• It is helpful to have a support person on hand to summarise the responses that are offered by 

participants throughout the exercise. 

Process:   This activity is facilitated in several steps.  

Introduction: The facilitator explains that it is helpful for us to examine our current understandings of 

gender, and make a note of what we hope to get out of this training. They explain that this will be 

helpful both for the facilitators and for the participants themselves, so that they can reflect more easily 

on their learning at the end of the training.  

1. The facilitator explains that first we will explore what ‘gender’ means in this context. They ask 

participants to reflect on, “What does ‘gender’ mean to you?” 

2. The facilitator asks participants to write their response onto their first post-it note and place it 

onto the butchers paper marked “Gender”  (10 minutes) 

3. The facilitator explains that it is helpful to examine our hopes and expectations of the GET 

training. Ask, “What are you hoping to take away from this training? What are you expecting to 

learn or discuss”?  

4. The facilitator asks participants to write their response onto their second two post-it notes  (One 

“hope” and one “expectation”) and place it onto the butchers paper marked “Hopes and 

Expectations”. While participants are completing their responses, the facilitator or a support 

person can summarise responses from the previous question.  
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Some suggested rules could be:  

• Phone calls must be answered 

outside of the room 

• Every contribution is valuable 

• The timing of the program 

should be respected 

• Help each other learn 

• Talk about questions and 

differences openly 

 

5. The facilitator explains that it is helpful for us to be realistic about the fears and worries that 

might come with talking about gender in the church. The facilitator asks, “What are you fearful 

of when discussing gender or attending this workshop? 

6. The facilitator asks participants to write their response onto their last post-it note and place it 

onto the butchers paper marked “Fears”. While participants are completing their responses, the 

facilitator or a support person can summarise responses from the previous question. 

7. The facilitator reads out some of the most representative responses offered by participants, and 

encourages participants to look over the butchers paper throughout the week.  

The butchers paper should stay in a visible place throughout the workshop.   

4. Creating a learning agreement (15-20 minutes) 

Aims:  Participants understand that the training is a safe space for sharing and 

discussion. 

Participants agree on rules and boundaries for the training, so that everyone 

feels safe and supported. 

Duration:   15 minutes 

Set Up/Resources: The facilitator can record participant responses on a piece of butchers paper, 

placed   where all participants can see it.  

Process:  

1. The facilitator communicates that the subjects and issues being discussed during training can be 

difficult or challenging, so it is important that everyone agrees on rules and boundaries, so that 

everyone feels safe and supported. 

2. The facilitator shares something like: “You may all come from different church communities, 

different roles – but for this time, even if you are an important person in your community, we’re on a 

journey. We need to respect each other” 

3. Ask the group to suggest some rules or guidelines that will 

ensure the training is a safe space and that everyone is 

respected. The facilitator or a support person writes these 

onto the butchers’ paper as they are suggested.  

If it is easier, participants can brainstorm in groups before 

presenting their ideas back to the group. 

4. Give the group a chance to add anything else they think is 

important. 

The butcher’s paper should remain somewhere visible for the rest 

of the training, so that facilitators and participants can refer to it. 
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3.2. Biblical Analysis 1: Human Rights and Gender Theology  

3.2.1. Presentation 

 

Aims:   Participants understand the theological bases of human rights and dignities 

Duration:   1 hour 

Preparation:    Read and prepare the presentation/study: Universal Declaration of Human 

Rights and Universal Declaration of Human Responsibilities and  Human Rights 

and Christian Theology: A View from Oceania.  

Set up/Resources:  A projector, if necessary for the facilitator 

Ensure all participants have a copy of the above documents, namely: Universal 

Declaration of Human Rights,  Universal Declaration of Human Responsibilities 

and Human Rights and Christian Theology: A View from Oceania  by Rev Dr Cliff 

Bird. 

Process:  The facilitator presents Human Rights and Responsibilities and Theology as a 

bringing together or synthesis of the document above. (The facilitator could use 

the PowerPoint presentation provided, or adapt it to suit the context and 

audience. The same PowerPoint presentation is included in this manual as 

Appendix 1.) .  

Session content and emphasis:  

• This session is the foundation for the rest of the week’s training. It uses content from the 

presentation “Human Rights and Responsibilities and Theology.”   

• Emphasise that human rights can be a difficult and foreign concept in many cultures. Yet, they 

are inescapable – they seem to be the foundation of many treaties and agreements.  

• The facilitator can say “The goal for me today is to connect human rights and responsibilities 

with theology” 

• Human rights are the rights you have simply because you are human. And being human is the 

ultimate gift from God and, therefore, is both human rights and birth rights. 

• The ultimate goal of human rights declarations is for the protection, safety and welfare of all 

people, especially those deemed by society to be less important including especially women, 

children, persons with disabilities, elderly people, persons who have intellectual disabilities, and 

so on. 

• The above goal of human rights strongly connects with our Judaeo-Christian heritage as 

evidenced both in God’s concern for all such people in the Old Testament and as revealed by/in 

Jesus Christ in the New Testament. 

 Tips for facilitation:  
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• Use PowerPoint presentation provided or adapt to suit context and audience. 

• Read the necessary resources well before each session. 

• Show enthusiasm on the topic. 

• Be ready to “think on your feet”. 

• Keep eye contact and watch body language to sense tiredness, diminishing concentration, etc. 

• Encourage and facilitate questions and comments from the floor. 

Common questions/comments to be prepared for:  

• Human rights are secular, unchristian, evil, etc. 

• “Convention on the Rights of a Child” is not biblical as the bible says “Spare the rod, spoil the 

child.” 

• Issue of homosexuality – gays, lesbian, transgender, same sex marriage. 
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3.2.2. Activities 

Activity Option 1:  Biblical Texts and Articles on Universal Declaration of Human Rights 

Aims:  Participants explore the linkages between bible passages and Human Rights 

documents (i.e. UN conventions and articles).  

Duration:   1 hour 

Preparation:    This activity directly follows the Human Rights and Theology presentation. 

Set up/Resources: Pieces of butchers paper and pens for each small group 

   

Process:   

1. The facilitator explains that participants now have a chance to explore the biblical roots and 

foundations of human rights more closely.  

2. Participants are broken into groups of 4-5 people and allocated passages to focus on during the 

group exercise. The facilitator briefly explains what the worksheet involves and instructs 

participants to record their responses on the butchers paper, to report back to the wider group.  

3. Facilitator leaves 20-30 minutes for participants to discuss in their groups.  

4. Each small group presents their discussion to the wider group  

Activity Instructions: 

• Read the 2 biblical texts below and then read the 4 Articles taken from the Universal 

Declaration of Human Rights. 

 

Biblical Texts 

Exodus 3:7ff – the LORD said, “I have observed the misery of my people who are in Egypt; I have 

heard their cry on account of their taskmasters. Indeed, I know their sufferings, and I have come 

down to deliver them from the Egyptians, and to bring them up out of that land to a good and 

broad land ...” 

 

Psalm 82:3 – God spoke through the Psalmist’s conscience: "Give justice to the weak and the 

fatherless [and motherless]; maintain the right of the afflicted and the destitute." 

 

Articles from the Universal Declaration of Human Rights 

Article 3 

Everyone has the right to life, liberty and security of person. 

Article 4 

No one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited in all 

their forms. 

Article 5 

No one shall be subjected to torture or to cruel, inhuman or degrading treatment or 

punishment. 
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Article 6 

Everyone has the right to recognition everywhere as a person before the law. 

 

• What are God’s concerns in the first text (Ex. 3:7ff)? 

• What has God done to address these concerns? 

• Can you see these concerns being highlighted in the Articles? How? 

• Who are the subjects of God’s concern in the second text (Ps 82:3)? What were/are the 

Israelites exhorted to do with these subjects? 

• Can you see this concern being addressed in the Articles? How? 

• In summary, from the 2 biblical texts and the 4 Articles, what could you say about the 

linkages between the biblical texts and the Articles? 

• How should these linkages between biblical texts and Articles help and guide your 

church’s policies and strategies on rooting human rights in church doctrine and 

practice? 

 

Activity Option 2: Biblical Texts and Articles on Universal Declaration of Human Responsibilities 

Aims:  To help participants make the connection between human responsibilities and 

relevant biblical texts  

Duration:   1 hour    

Preparation:   This activity directly follows the Human Rights and Theology presentation   

Set up/Resources:  Pieces of butchers paper and pens for each small group 

  

Process:  

1. Divide into groups of 4-5. (Note: if there are more than 4 groups the facilitator(s) can 

identify relevant biblical texts and Articles.) 

2. Each group is assigned a set of biblical texts which you are required to read alongside a set of 

Articles in the Universal Declaration of Human Responsibilities. 

Group 1: Read Exodus 23:1-9 & Matthew 15:21-28. Read Articles 1, 5, and 9 in the Universal Declaration 

of Human Responsibilities (see Appendix 10).Group 2: Read Amos 5:6-7, 12-15, 23-24 & John 8:1-8. Read 

Articles 2, 12 & 17 in the Universal Declaration of Human Responsibilities (see Appendix 10). 

Group 3: Read Proverbs 14:31 & Luke 4:18-19. Read Articles 3, 4 & 11 in the Universal Declaration of 

Human Responsibilities (see Appendix 10). 

Group 4: Read Deuteronomy 6:4-9 & Mark 9:37, 10:14-15. Read Articles 18, 19 & 20 in the Universal 

Declaration of Human Responsibilities (see Appendix 10). 

All Groups: 

• Compare the biblical texts and the Articles. 
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• What are God’s people expected to do according to the texts? Or what the “human 

responsibilities” expected of them/us? 

• What do these biblically-based human responsibilities have in common with the Articles in the 

Universal Declaration of Human Responsibilities? 

• What connections can you draw from relevant biblical texts and Articles? 

• How should this realisation of the linkages between biblical texts and human responsibilities 

help and guide your church’s policies and strategies? 

 

Essential Activity 

It is important that the facilitator summarises what has been covered both in the presentation session, 

and key points raised in the group work. This allows for questions or comments to be responded to. It 

also ensures that where participants may have shared points that needed correction or clarification, this 

is possible.  This need only take 5-10 minutes and will finish the segment on Human rights and 

responsibilities.  
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3.3. Biblical Analysis 2: Approaching the Bible - Textual and Contextual 

mapping  

3.3.1. Presentation  

 

Aims:  Firstly, to introduce a tool which can help participants read a biblical text in a 

way that helps them to look at the text in a new way and with “new” lenses. 

Secondly, to help participants understand a new way of approaching and 

interpreting biblical texts as laid out in the bible study resources. 

Duration:   1 hour 

Preparation:    Read and prepare the presentation/study: “Approaching the Bible: Textual and 

Contextual Mapping.” 

Set up/Resources:  A projector, if necessary for the facilitator – this is helpful in displaying the 

relevant bible passage. 

Whiteboard and whiteboard markers. 

Ensure all participants have a copy of the Bible.  

Process:  The facilitator takes a biblical text and demonstrates how to apply textual 

mapping techniques to it.   

 The facilitator can choose to use the PowerPoint presentation or adapt it to suit 

context and audience. (The same PowerPoint is included in this manual as 

Appendix 2.) 

 Note that the text used here (John 8:1-11) is just an example of how the tool is 

used. The tool could be used with any text in the bible. 

 Session content and emphasis:  

• The facilitator stresses the importance of this tool as a resource to approaching the bible in 

general, but also as a way to help go through the bible study resources. 

• Many times the bible is used as a tool of oppression and suppression. For instance it has been 

used to oppress women and children, and to justify male dominance in families, communities 

and even in churches. 

• This tool is meant to empower people, especially those who have been victims of the misuse 

and misinterpretation of biblical texts. 

• This tool helps to de-spiritualise a biblical text and puts it in its social-cultural-economic-political 

context. 

• This tool takes the texts of the bible as these are presented in the bible and engages with such 

texts within their wider context by going through four steps. (The Four Steps are as presented in 
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the PowerPoint presentation, which is added to this manual as Appendix 2. Facilitator goes 

through PowerPoint presentation on Appendix 2). 

• It is easy to miss the purpose of this tool so the facilitator needs to keep everyone on the track. 

The summary outlined in PowerPoint is good to keep in mind to help guide the discussions. 

 Tips for facilitation:  

• To get participants to engage in the text deeply, you could try creative techniques when the 

bible passage is being read, such as:  

o Going around the circle and asking participants to read one verse each 

o Asking the group to read out the passage together (in this case, it is helpful to place the 

text onto a screen so that all participants can read the same version).  

o Be creative! 

• It is helpful to write participants responses on the board as the session unfolds, drawing the 

power relationships map. 

• You may need to encourage or prompt participants to:  

o Go into the text and look into it at that time 

o Remember who the people in the text are: the passages just before the focus text will 

help you to make a list of the people who might be there in this scene 

o Look along the lines of society at the time – not with your own eyes 

o Identify yourself with some of the characters and actors in the story. What power 

relationships might exist here?  

 

Common questions/comments to be prepared for:  

The tool is new and it is difficult (at first) … 

The method followed puts too much focus on the problem or issue instead of on Jesus  
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3.3.2. Activities 

Activity option 1: Group Work on textual and contextual mapping 

 

Aims:  Participants explore a new way of approaching and interpreting biblical texts. 

Duration:   1 hour 

Preparation:    This activity directly follows the Textual and Contextual Mapping 

demonstration/presentation. The PowerPoint presentation is included in this 

manual as Appendix 2. . 

Set up/Resources: Pieces of butchers paper and pens for each small group. 

PowerPoint presentation (including the bible passage, demonstrated method) 

Process:   

1. The facilitator explains that participants now have a chance to apply the method of textual and 

contextual mapping demonstrated by the facilitator. 

2. Participants are broken into groups of 4-5 people and allocated bible passages to focus on 

during the workshop. The facilitator briefly explains what the workshop involves and instructs 

participants to record their responses on the butchers paper, to report back to the wider group.  

3. Facilitator leaves 20-30 minutes for participants to discuss in their groups. 

4. Each small group presents their discussion to the wider group.  

 

Text:  Mark 12:41-44 

Stage 1: The Text 

• Read the text thoroughly and proceed to the different stages outlined below. 

• Discuss the question: What do you think is the text about? There are no wrong or rights answers 

in this stage. 

 

Stage 2: The Wider Context 

 

Read 12:1-40 (before the text) and 13:1-8 (after the text). 

• Identify events or activities that were happening 

• Identify places where these events or activities were taking place 

• Identify the motives and expectations of the people or characters in the text 

 

Stage 3: The Characters and their Relationships 

• Identify the characters  in the story 

• What is the nature of the relationship between these characters? 

 

Stage 4: Applying the Text 

• What do you think of what Jesus said? 
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• Who make this woman poor?  

• Think again: so what do you think is this story really about? 

 

Other Options:  

Depending on the number of groups, this tool can be applied to any other text of the bible, including: 

Luke 10:38-42; Matthew 15:21-28; Luke 7:37-50; Genesis 16:1-16; Luke 19:1-9. The facilitator or the 

groups may prefer to focus on a different text – such as a favourite text but which you want to re-read 

using this tool. The groups will follow the same stages as in the example above. 
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3.4. Biblical Analysis 3Humankind Created in the Image of God  

3.4.1. Presentation 

 

Aims:  Participants understand alternative ways of interpreting Genesis 1. 

Affirm the view that a woman’s image does not derive from man, but from God. 

Guide participants to seek ways to live out and practise the equality between 

women and men. 

Duration:   1 hour 

Preparation:     Read and prepare the presentation/study: Humankind Created in the Image of 

God. 

 

Set up/Resources:  A projector, if necessary for the facilitator.  

Ensure all participants have a copy of the bible study resources, God’s Vision for 

Human Relationships  (this content is on page 10). The PowerPoint version of 

this study is included in this manual as Appendix 3, Male and Female created in 

the Image and Likeness of God. 

Process:  The facilitator interactively presents the material from the study Humankind 

Created in the Image of God.  

Session content and emphasis:  

• Facilitator to emphasise what gender equality is not about and what it is about. (See PowerPoint 

presentation slides 6 and 7). 

• Equality of male and female an integral part of God and in Christian teaching. 

• To say that only man bears God’s image is wrong, and to say that woman only has access to 

God’s image through the man is also wrong. 

• Being human and to be treated as human is the birth-right of every person. 

• To be human is a gift from God – not the prerogative of any person, culture, religion or authority 

to withhold. 

• Both male and female are created in the image and likeness of God 

• Male and female are equal AND different. 

• Both male (man) and female) woman are entrusted with the same and equal responsibility to 

care for God’s creation. 

• Both male and female share alike in the blessing & responsibility of procreation – “be fruitful 

and multiply.” 

• Sexual intercourse is meant to be a mutual intimate relationship, not a relationship where 

husband is the dominant one and wife the passive one. 

• There is no room for rape and other forms of sexual abuse. 

• Both male and female are included in “everything” which God declared as “very good”. 
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• No person, culture, religion, theology, etc has the right to belittle or inferiorise another human 

being whom God has declared “very good”. 

 

 Tips for facilitation:  

• Facilitator to read through and be very familiar with the content of study 1 in the God’s Vision 

for Human Relationships resource book. 

• Facilitator to read through and be very familiar with the content of PowerPoint Male and 

Female created in the Image and Likeness of God in Appendix 3. 

• Use the bible study resource (pages 7-13) as much as possible and be ready to use appropriate 

slides from Appendix 3. 

• Actively and keenly interact with participants. 

• Allow enough time for participants to engage with the text in each of the stages through the 

questions which are provided  and other follow-up questions which arise from the discussions. 

 

Common questions/comments to be prepared for:  

• Emphasis and focus on gender equality may result in women overpowering men. 

• Talk of equality disturbs what are traditionally regarded as women’s responsibilities and men’s 

responsibilities. 
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3.4.2. Activities 

 

Aims: Participants practice using alternative ways of interpreting Genesis 1. 

Participants explore the view that a woman’s image does not derive from man, 

but from God. 

Participants explore ways to live out and practice the equality between women 

and men. 

Activity option 1:  Questions for Group Discussion  

Objective:  Enable participants reflect on the content covered and to apply lessons learnt to 

their own contexts.  

Duration:   1 hour 

Preparation:    This activity directly follows the session Humankind created in the image of God. 

Set up/Resources: Pieces of butchers paper and pens for each small group 

Printed worksheets for each participant (See questions on page 13 of the study 

resource booklet).  

Process:  

Divide into 4 groups (or more if the groups are too big). 

Each group to discuss the following questions as on page 13 of the study resource book; 

• Group 1: Questions (a) and (b) 

• Group 2: Questions (a) and (c) 

• Group 3: Questions (a) and (d) 

• Group 4: Questions (a) and (e) 

Allow 20-30 minutes for group discussion and then gather for plenary feedback from each group 
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Activity Option 2: Roles and Responsibilities 

Objective:  To help participants appreciate the difference between biological specific roles 

and socially-culturally constructed and defined roles and responsibilities.  

Duration:  1 hour   

Preparation:    This activity directly follows the session Humankind created in the image of God.  

Set up/Resources:  Butcher papers and marker pens   

Process:  

1. Divide into appropriate size groups (depending on the total number of participants). 

2. Reproduce the schemas below onto a butcher paper. 

Schema 1: List down what the biological-specific roles are for women and men: 

Men’s Biological-Specific Roles Women’s Biological-Specific Roles 

  

  

  

  

 

Schema 2: List down what the socially and culturally constructed and defined roles for men and women: 

Socially-Culturally Constructed and Defined Roles 

for Men 

Socially-Culturally Constructed and Defined Roles 

for Women 

  

  

  

  

 

All groups discuss: 

1. Are the roles in Schema 1 exchangeable? Or is a man able to fulfil the roles which a woman is 

capable of, and vice versa? 

2. Are the roles in Schema 2 exchangeable? Or is a man able to fulfil the roles which a woman is 

capable of, and vice versa? 

3. In light of your response to Question 2 above (under Schema 2), what does this mean for the 

organisation and coordination of responsibilities or duties, talents, skills, expertise, time 

management, etc. between members of a family or household or community or church? 
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Activity Option 3: Rethinking the “Crown” of Creation 

Objective:  To help participants rethink and question the traditional theology and teaching 

which says that man is the crown (or some say cream) of creation  

Duration:   1 hour   

Preparation:    Read the text of Genesis 1:1-31 – 2:4 

Set up/Resources: Butchers paper, pens. 

Process:   Divide into appropriate group size and do the activity below. 

Complete the table below by listing down the sequence of what God created on each day, and then 

discuss the questions that follow. 

Days What God Created 

1  

2  

3  

4  

5  

6  

7  

 

• Is there any reference to man (as male) being superior to the woman (as female) in the creation 

narrative? Explain your answer. 

• According to the sequence in the narrative what is the “crown” of creation? (Traditionally “man” 

is said to be the crown of creation!) 
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3.5. Biblical Analysis 4 - Woman as Strength Equal to Man 

3.5.1. Presentation 

 

Aims:  Present alternative ways of interpreting the text (Genesis 2). 

Put forward the view that woman is not inferior to man, but is power equal to 

man. 

Guide participants to seek ways to live out and practice the equality between 

women and men. 

Duration:   1 hour 

Preparation:    This activity directly follows the session “Woman as Strength Equal to Man”. 

Read and prepare Genesis 2 and pp. 16-20 of God’s Vision For Human 

Relationships (Study 2). The PowerPoint version of this study is included in this 

manual as Appendix 4. 

Set up/Resources:  Pieces of butchers paper and pens for each small group. Ensure all participants 

have a copy of the bible study resources, “Woman as Strength Equal to Man” 

(p.16-20).  

 

Process:  The facilitator actively and interactively presents “Woman as Strength Equal to 

Man.” Use the questions provided in the study to engage participants in the 

process. The facilitator can also choose to use the PowerPoint presentation or 

adapt it to suit context and audience.  

Session content and emphasis:  

• It is traditionally and commonly thought and taught that because God made the woman after 

making the man, and from the rib of man, woman is therefore inferior to man and not equal to 

or with man. This is WRONG! 

• The command to not eat from the tree in the middle of the garden was given to the man. God 

did not give the command to the woman since God gave it to the man before she was made. 

Yet, it was the woman who was reprimanded by God when she ate the fruit!  

• The man had a big problem! He was very lonely in the garden. All other creatures had some kind 

of partner but not the man. God’s initial response to solve the problem was to bring all kinds of 

animals for him to name. This did not solve his problem of loneliness! 

• God realised this problem and made a partner for the man. This solved the man’s problem, and 

he recognised and affirmed this … “This at last is bone of my bones and flesh of my flesh;”  

• Renewed scholarly study has shown that the translation, “I will make him a helper fit for him” is 

a mistranslation of the original Hebrew rendering. A more correct translation of the Hebrew 

original is “I will make him a power or strength equal to him.” 
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• According to the original Hebrew woman is not just a helper, or an assistant, to the man. She is a 

power or strength who is equal to him. 

• The above rendering of the original Hebrew makes even more sense because the Hebrew word 

which is translated “rib” in English can also be translated as “side.” Woman was created from 

the side of man, not just from one his ribs. She is his side, his equal! 

 

 Tips for facilitation:  

The facilitator must familiarise himself or herself with the contents of the study both in the resource 

book and PowerPoint. 

Common questions/comments to be prepared for:  

• Man was created first and so is superior. Woman was created second or last and so is inferior. 

• Man is stronger and tougher than woman – physically – so woman needs man for protection. 

• Woman was created from the rib of man and so is not equal with the man. 

• Man gave the designation or name woman and so has control and power over the woman. 
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3.5.2. Activities  

 

Aims: Participants practice alternative ways of interpreting the text (Genesis 2). 

Explore the view that women are not inferior to man, but are a power equal to 

man. 

Participants explore ways to live out and practice the equality between women 

and men. 

Activity option 1: Group Discussion 

Objective:   To enable participants apply the text in their own contexts today.  

Duration:  1 hour   

Preparation:    Read and prepare Genesis 2 and pp. 16-20 of God’s Vision For Human 

Relationships (Study 2) 

Set up/Resources: Pieces of butchers paper and pens for each small group. Ensure all participants 

have a copy of the bible study resources Woman as Strength Equal to Man 

(p.16-20). 

 Process:  Divide into 4 groups. Each group to discuss the 4 questions (30-40 minutes). 

Decide in your group how you want to record your main points and how you will 

present your summary at the plenary. Gather for a plenary session where each 

group can reports. (20-30 minutes). 

Activity Option 2: Write Poem, Compose Song, Act Role Play 

Objective:  To encourage participants use the power of imagination, skills and talents when 

given a hypothetical situation in which there are only men (no women) in a 

community or church, and where there are only women (no men) in a 

community or church.  

Duration:   1 hour   

Preparation:    Use of imaginative, writing, acting and composing skills and creativity.  

Set up/Resources:  Butchers paper and pens to be made available. Ample space for group 

performances, projector (for songs, poems, etc.) 

Process:    

Facilitator decides how many groups. The groups need to be MALE ONLY and FEMALE ONLY. 

Scenario for Men’s Groups: You are a male human being. Imagine you are all alone except for the birds, 

animals, reptiles, insects, trees, grass, etc. Imagine there was no other human being, and especially 

there was no female human being. 
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Bring the imagination forward to today and imagine there are no female human beings in the 

community, church, work place, etc. 

What would living and life be like? 

Scenario for Women’s Groups: You are a female human being. Imagine you are all alone except for the 

birds, animals, reptiles, insect, trees, grass, etc. Imagine there was no other human being, and especially 

there was no male human being. 

Bring the imagination forward to today and imagine there are no male human beings in the community, 

church, work place, etc. 

What would living and life be like? 

Activities 

Mime or Role Play (Female Only Group & Male Only Group) 

Reflect on the above two scenarios and do a mime or a role play to depict the above two scenarios. 

Group 2: Write a Poem or Tell the Story (Female Only Group and Male Only Group) 

Reflect on the above two scenarios and write a poem to express how you would feel. 

Group 3: Compose a Song (Male Only Group and Female Only Group) 

Reflect on the above two scenarios and write a poem to express how you would feel. 
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3.6. Biblical Analysis 5: Power Relations in Society: Re-examining ‘turn the 

other cheek’ 

3.6.1. Presentation  

 

Aims:  Look closely into and analyse the given text, and restate common 

interpretations. 

Present alternative ways of interpreting the text, which depart from the 

traditional and popular interpretations. 

Put forward the view that ‘turn the other cheek’ is not about passive resistance 

to and silent acceptance of violence but is about active non-violent resistance. 

Guide participants to seek ways to live out and practice the equality between 

women and men. 

Duration:   1 hour 

Preparation:    Read and prepare Matthew 5:28-42 and pp. 23-27 of God’s Vision For Human 

Relationships (Study 3). Be familiar also with the PowerPoint presentation in 

Appendix 5.  

Set up/Resources:  Pieces of butchers paper and pens for each small group. Ensure all participants 

have a copy of the bible study resources, Power Relations in Society: Re-

examining Turn the Other Cheek. (p.23-27). The PowerPoint version of this study 

is included in this manual as Appendix 5. 

Process:  The facilitator presents the study using the resource book. (The PowerPoint is 

also available). As with other studies, use the questions as prompts to interact 

with participants.  

Session content and emphasis:  

• Commonly in the Pacific this text is like a double-edge weapon. On the one hand it has been 

used by men, including preachers, to maintain control and power over women – especially in a 

marriage relationship or where a man and woman live together in a de facto relationship. On 

the other hand, it has also been used by many church-going women to explain their silence in 

the face of violence and abuse from men, especially again in a marriage or de facto 

relationships. 

• The words attributed to Jesus in the text have been misinterpreted to mean silent and passive 

acceptance of evil and violence. This has led to what Walter Wink describes as “doormat 

theology” – a theology which justifies evil and violence because of what Jesus supposedly said. 

• When the text is read within its context, especially within the cultural-social context in which 

Jesus said the words, the above interpretation is completely wrong. 
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• The text is centrally about power relations and power dynamics in society. It is about who holds 

power over whom; it is about how those who hold such power so often choose to abuse power 

in order to keep control over others. 

• Moreover, the text is also about resisting violence and evil. It is about standing up to and 

resisting injustices. Specifically, it is about actively resisting violence in non-violent ways and 

means. This is what Walter Wink calls “Jesus’ Third Way” which is active non-violent 

engagement. 

Tips for facilitation:  

Be very familiar with the contents of the study. Facilitator should actively engage with the participants in 

the study. Use the questions in the study, especially in Step 2, to help participants dig deeper into the 

text. In particular read very carefully the culture and practice of striking in the time of Jesus (see p.25-

26). 

Common questions/comments to be prepared for:  

• The words in the text are said by Jesus so we must follow his teachings, and Jesus says “Do not 

resist an evildoer” and “turn the other cheek”. 

• Where and when women, especially wives, are abused and violated they should remain faithful 

and pray hard for their husbands to change. 

• Jesus went through and endured violence because he loves us and we should follow his example 

when we love someone. 

• Some cultural practices and attitudes in Oceania are more in line with the Old Testament “eye 

for an eye” and “tooth for a tooth” mentality. Jesus’s words go against these practices and 

attitudes. 
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3.6.2. Activities  

 

Aims: Participants apply and practice alternative ways of interpreting the text. 

Participants explore the view that ‘turn the other cheek’ is not about passive 

resistance to and silent acceptance of others. 

Participants explore ways to live out and practice the equality between women 

and men. 

Activity option 1: Group Discussion 

Objective:  To enable participants to apply the text in their own contexts today.  

Duration:   1 hour 

Preparation:    Read and prepare Matthew 5:28-42 and pp. 23-27 of God’s Vision For Human 

Relationships (Study 3) 

Set up/Resources: Pieces of butchers paper and pens for each small group. Ensure all participants 

have a copy of the bible study resources, Power Relations in Society: Re-

examining Turn the Other Cheek (p.23-27). 

Process:  Divide into 4 groups. Each group to discuss the 4 questions on page 27 (30-40 

minutes). Decide in your group how you want to do the recording of your main 

points and how you present at the plenary. Gather for a plenary  session and 

each group reports (20-30 minutes). 

Activity Option 2: Analysis of a Case Study 

Objective:  To help and encourage participants to reflect on the text through analysis of a 

case study which is based on real events but with fictitious person names.  

Duration:   1 hour  

Preparation:    Read the case study well before hand and go through the questions.  

Process: 

Divide into groups of appropriate size in order to allow active participation from group members in the 

discussion. Record the group’s answers and report back to the plenary. The facilitator sets the time 

frame for discussions and plenary. See the case study and questions below: 

Jone and Salote have been married for 11 years and have 2 children and are expecting their third.  

Before their marriage they had a relationship for 18 months. During this time they treated each other 

nicely, told each other that they were meant to be together for life, and assured each other of their 

love.  Each one tried not to make the other angry for fear of harming their relationship.  Salote became  

pregnant and this led to their decision to marry. Being members of a local church their marriage was 
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officiated by the minister. Three years later signs of trouble began to occur.  Jone started spending more 

time away from home with his friends drinking kava or socialising in night clubs. Salote voiced her 

concern about this trend but Jone assured her that he still loved and cared for her.  Over the next two 

years, the situations worsened and Jone started to abuse Salote both verbally and physically.  He would 

then apologise, tell Salote that he still loved her, and Salote would forgive him.  When Salote became 

pregnant with their second daughter a close friend of her told her that Jone was having an affair with 

another woman.  She asked Jone about this but he denied it and then beat her.  She sought help from 

the minister.  She told the minister that because of her commitment to her marriage and her love for 

Jone she would not leave him. The minister spoke with Jone and they reconciled.  Things seemed fine 

for sometime but ten years later the violence started again. The beatings became more frequent and 

severe.  Each time Jone apologised  and told her that he still loved her and Salote forgave him, painfully 

holding onto the love that brought them together in the first place.  The minister encouraged her to 

remain firm and faithful to her marriage vows and to keep praying for Jone to change his ways.  Jone 

continued with his violent behaviour and actions toward Salote.  She became pregnant again, and bore a 

son. She prayed that this would improve their relationship.  After all, she thought to herself, God is love 

and can do anything, including changing Jone once again into the loving husband that he used to be. 

Questions for discussion: 

1) What kind of love did Salote and Jone speak of when they said that they loved each other? 

2) Do they have the same understanding of love? 

3) How could Jone say that he loves Salote and yet continue to abuse and violate her? 

4) Can and/or should love be also violent as in the case of Jone? 

5) Should love continue to endure violence and abuse as in the case of Salote? 

6) Why does the reconciliation not work, or why is it not efficacious? 

7) Is it right for the minister to continue to encourage Salote to pray for Jone, and yet have to stay 

in the violent relationship and situation? 

8) Should Salote continue to endure violence from Jone because it is God’s command to love? 

9) If you were the couple’s Pastor, would you recommend to Salote that she separates from Jone? 

Explain your answer. 

10) What would be the  most difficult decision for Salote: (a) to continue to live with Jone in a 

violent, harmful and abusive relationship; (b) to separate from Jone and file for divorce? 
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3.7. Biblical Analysis 6 - Mutual Submission between Husband and Wife: 

Reinterpreting the household codes in Paul’s letter to the Ephesians 

3.7.1. Presentation 

 

Aims:  Look closely into and analyse Paul’s application of Roman cultural household 

codes to the church in Ephesus 

Present alternative ways of interpreting the text  

Put forward the view that the text promotes mutual submission, not one-way 

submission of the wife to her husband 

Guide participants to seek ways to live out and practice the equality between 

women and men 

Duration:   1 hour  

Preparation:    Read and prepare Ephesians 5 and pp. 30-35 of God’s Vision For Human 

Relationships (Study 4). The PowerPoint version of this study is in Appendix 6. 

Process:  The facilitator presents the contents of the study using the resource booklet. 

The questions in step 2 should be used to encourage active interaction with the 

participants as they dig deeper into the text.  

Session content and emphasis:  

• This text has been misread and misinterpreted throughout churches in Oceania since 

Christianity entered the region. This inherited reading and misinterpretation of this text has its 

roots in the traditions in which the text was generally read and interpreted in the sending 

churches of the missionaries. 

• The culture in which Paul wrote was one of patriarchy and the family unit was ruled following 

the tradition pater-familias, that is, male head of the family. In pater-familias, the one-way 

wifely submission to the husband was the norm. This cultural family structure was prevalent 

throughout the Hellenised Roman Empire. 

• Paul was very much part of this patriarchal culture of pater-familias. As a result he basically took 

this culture and applied it to the Ephesian church. It was very difficult even for him to speak or 

write directly against it. However, as deeper analysis will show, he transformed this culture in a 

very subtle way – by bringing Christ into the marriage relationship between wife and husband. 

• It is very common in churches throughout Oceania to read this unit from verse 22, which exhorts 

a wife to submit to her husband. This is wrong! To be very careful the broader context of the 

epistle must be taken into consideration, and this unit rightly begins from verse 15. 

• Verse 21 is the crucial one in this text as it connects what happens in the context of church 

worship life (v.15-20) with the context of the family home (v.22-31). Verse 21 is an exhortation 

for mutual submission both in church life and in the marriage relationship between wife and 
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husband in the home. There are not two kinds of life – not one kind for the church worship life 

and another kind for the home and family. 

• The wife is to submit to her husband as to the Lord. Two points: the husband is NOT the Lord, 

and the wife’s submission is given to the husband on the condition that the husband reflects the 

nature and qualities of the lordship of Jesus Christ. 

• By bringing in the theology of Christ and the church, Paul transforms the cultural one-way wifely 

submission into a mutual submission between wife and husband. Christ is the head of the 

church, and to whom the church submits, and husband is the head of the wife. However, given 

that both husband and wife are members of the one church, therefore both husband and wife 

submit to Christ. As members of the church both husband and wife are exhorted to submit to 

one another (verse 21) because in Christ they stand equal on level ground. 

• The husband is exhorted to love his wife. This is a no-nonsense kind of love, built upon three 

pillars: (a) the ultimate self-sacrifice of Christ whereby the husband is exhorted to follow suit 

and love his wife self-sacrificially; (b) the servanthood of Christ whereby the husband is called 

upon to stoop down as Christ did and serve his wife (wash his wife’s feet); and (c) the respectful 

and loving treatment by the husband of his own body. Through these exhortations Paul 

underpins his call for mutual submission between wife and husband! 

• Paul brings his exhortation to a climax by returning to the creation story in Genesis to highlight 

that husband and wife are (created) equal by God. 

 

 Tips for facilitation:  

Be very familiar with the content of the study.  

Common questions/comments to be prepared for:  

• Verse 22 says that wives must submit to their husbands. 

• It is part of our culture for a wife to submit to her husband. 

• Our cultures assign different roles and responsibilities for wives and husbands, and for men and 

women. 

• This teaching about mutual submission is too new and different. 
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3.7.2. Activities 

 

Aims: Participants apply alternative ways of interpreting the given text. 

Participants explore the idea of mutual submission as opposed to one-way 

submission of the wife to her husband 

Participants explore ways to live out and practice the equality between women 

and men, particularly husbands and wives.  

Activity option 1: Group Discussion 

 

Objective: To help participants apply the text to their own contexts . 

Duration:   1 hour  

Preparation:    Read and prepare Ephesians 5 and pp. 30-35 of God’s Vision For Human 

Relationships (Study 4). 

Set up/Resources:  Pieces of butchers paper and pens for each small group. Ensure all participants 

have a copy of the bible study resources, Mutual Submission between Husband 

and Wife (p.30-35). 

Process: 

Divide into 4 groups and discuss questions on page 35 as assigned here: 

• Group 1: Questions 1 and 2 

• Group 2: Questions 3 and 4 

• Group 3: Questions 5 & 6 

• Group 4: Questions 7 and 1. 

Record your group answers and report back to the plenary 

Activity Option 2: Testimonials or Couple Role Modelling 

 

Objectives:  To encourage participants to tell their stories of living together lovingly and 

mutually so as to encourage and inspire others.  

To enable participants identify couples in their own churches and 

congregations/parishes who they see as modelling a husband-wife relationship 

which demonstrates Christ’s life and who live mutually with each other. 

 

Duration:   1 hour 
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Preparation:    Read and prepare Ephesians 5 and pp. 30-35 of God’s Vision For Human 

Relationships (Study 4). Openness to tell stories and be challenged and inspired 

Set up/Resources: If necessary butchers papers and marker pens. Ensure that participants have a 

copy each of the study resources. 

Process: 

 Do either one or both below: 

• Tell a story of you and your husband/wife (if married). Pick one or two examples in which the 

two of you live out mutual submission in your home or community or church. 

• Identify a couple or sets of couples in your own church or community who you see as role 

models in terms of living out mutual relationships. List down the insights which you learn from 

these role models, and discuss the impacts they have on you and in your church or community. 

Activity Option 3: On Sharing of Responsibilities 

Objective:  To help participants appreciate that biological-specific roles can be said to be 

God-given, and that gender roles are constructed and defined by cultures and 

societies.  

Duration:   1 hour  

Preparation:    Read and prepare Ephesians 5 and pp. 30-35 of God’s Vision For Human 

Relationships (Study 4).  

Set up/Resources: Butchers paper, marker pens.  

Process: 

This is almost a repeat of the activity you did for activity option 2 in the first session on “Humankind 

Created in the Image of God,” but with a focus on sharing of responsibilities in the home between wife 

and husband as one way to demonstrate mutual submission. 

Schema 1: List what the biological-specific roles are for women and men, use butchers paper: 

Men’s Biological-Specific Roles Women’s Biological-Specific Roles 
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Schema 2: List what the socially and culturally constructed and defined roles for men and women, use 

butchers paper: 

Socially-Culturally Constructed and Defined Roles 

for Men 

Socially-Culturally Constructed and Defined Roles 

for Women 

  

  

  

  

 

Discuss: 

1. Are the roles in Schema 1 interchangeable? Or is a man able to fulfil the roles which a woman is 

capable of, and vice versa? 

2. Are the roles in Schema 2 interchangeable? Or is a man able to fulfil the roles which a woman is 

capable of, and vice versa? 

3. If the roles you list down in Schema 1 are not interchangeable, what could either one do to help 

the other carry out their roles as best as possible? 

4. If the roles you list in Schema 2 are indeed interchangeable, what could either one do to help 

share the roles? What are some important factors to bear in mind in the sharing of 

responsibilities? 
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3.8. Biblical Analysis 7 - The Myth of the Weaker Vessel  

3.8.1. Presentation 

  

Aims:  Look closely into and analyse the text (1 Peter 3:1-9). 

Present alternative ways of interpreting the text . 

Put forward the view that woman is not the ‘weaker vessel’ but is a ‘vessel of 

honour’ and a joint heir of God’s grace. 

Guide participants to seek ways to live out and practice the equality between 

women and men. 

Duration:   1 hour  

Preparation:    Read the text 1 Peter 3:1-9 and the bible study Myth of the Weaker Vessel.  

Familiarise yourself with both the biblical text and the contents of the study.  

The PowerPoint version of this same study is in Appendix 7. 

Set up/Resources:   Butchers paper, pens, blu tak. 

Session content and emphasis:  

• As with the last study this text, too, has been used to control women, especially wives, and to 

put them in ‘their place’. As will be shown this is because the text has been misread and 

misinterpreted so often by churches and preachers throughout Oceania.  

• Peter lived in the same cultural-social world in which Paul lived. This was a patriarchal world 

where the tradition of pater-familias (father rule or father headship of the family) and wifely 

submission were the norm. As with Paul, Peter was powerless to confront such a world and 

tended to fall prey to it by applying it to the marriage relationship between wife and husband.  

• Well known theologian Jürgen Moltmann says of this situation: “Christianity was already taken 

over by men and made to serve patriarchy.” 

• Nevertheless as we will see Peter used language which is quite subtle and brings out the 

equality of women with men, and in this case the equality of a wife with her husband. 

• The stereotypical view of women is that they are the weaker sex and, therefore, need the 

strength and protection of men. The argument goes something like this: “Regardless of what 

you/we say or believe, the word of God says that women are the weaker vessel. Because 

women are weaker they are more vulnerable to deception and temptation. It is even more-so 

for a disabled woman. There are so many things that they do not know and cannot deal with. 

They need the strong and godly authority of men to guard their hearts and spirits.” 

• Verse 7 is an exhortation for wives to submit to their “own husbands” so it is wrong to say that 

this applies to all women. Many women remain single so this does not apply to them.  

• The rightful attitude for a husband toward his wife is “in an understanding way, showing honour 

to the woman.”  The call is for the husband to be considerate, empathetic, kind, compassionate 
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and caring. There is no room for the husband to control, dominate, abuse and violate the wife in 

any way – no room to belittle, oppress, suppress, or embarrass her. 

• “Showing honour to the woman as the weaker vessel.” Honour is a term that expresses value, 

worth and respect. “Honour” and “vessel” connect with the biblical image and tradition of 

pottery and clay. Woman as NOT is the weaker! The Greek that is used in this text is hōs, and it 

means “as” not “is”. Small but very important word. Woman is not equivalent to weaker vessel! 

• In the tradition of pottery, the finer a piece of work the more precious and valuable it is. The 

honour given to the woman is because she is a vessel of honour, the work of the master potter 

and the image bearer of God. A husband is exhorted to treat his wife as valuable, precious and 

priceless. He is to treat her as more important than himself. 

• Jesus used the same word (hōs) as recorded in Matthew 10:16, “Behold, I am sending you out as 

sheep in the midst of wolves, so be as wise as serpents and innocent as doves.” Jesus did not 

mean to say that the disciples are equivalent to sheep or to doves or to snakes. Jesus used a 

figure of speech. Likewise “woman as the weaker vessel” is a figure of speech. 

• Wives are “heirs with you [husbands] of the grace of life.” Wives are NOT inferior to their 

husbands: they receive God’s grace in the same measure as their husbands; they are adopted as 

children of God just as their husbands; they share the same spirit as their husbands; they have 

God’s imprint (image) just as their husbands. Wives are joint-heirs with their husbands! 

Tips for facilitation:  

Prepare well. Read the biblical text and the bible study resources. Use the questions provided in step 2 

of the bible study to enable participants engage with the text deeper. 

Common questions/comments to be prepared for:  

• If most women can withstand the pain of childbirth this shows that a woman is not the  weaker 

vessel. 

• This study challenges a man’s ego, and makes him rethink what being a man means. 

• Physically a woman is weak. 

• Every person – man, woman, boy, girl – has his/her weaknesses and strengths. 
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3.8.2. Activities 

 

Aims:  Participants explore common and alternative ways of interpreting the text. 

Participants explore the idea that women are a vessel of honour and joint heirs 

of God’s grace.  

Participants explore ways to live out and practice the equality between women 

and men, particularly husbands and wives. 

Activity option 1: Group Discussion 

Objective:  To help participants apply the text to their own contexts.  

Duration:   1 hour  

Preparation:    Continues directly from the presentation. Make sure each participant reads the 

bible text and the bible study beforehand.  

Set up/Resources: Butcher’s paper marker pens. 

Process: Divide into 4 groups and then discuss the questions on page 42 of the study 

booklet, as assigned below. Record your discussions and report back to plenary. 

• Group 1: Questions 1 and 2 

• Group 2: Questions 1 and 3 

• Group 3: Questions 1 and 4 

• Group 4: Questions 1 and 5. 

Activity Option 2: “Strength of a Woman” by Shaggy 

Objective:  Help participants appreciate that women are not weak but have enormous 

strength and high endurance threshold. 

Duration:   1 hour 

Preparation:    This activity option arises from the session 

Set up/Resources: Butchers paper, marker pens. Lyrics of “Strength of a Woman” by Shaggy (see 

below). 

Process:   Read and reflect on the lyrics of the song “Strength of a Woman” by Shaggy as 

written below. Discuss the questions which follow. 
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Strength of a Woman 

(Tune & Lyrics by Shaggy) 

So amazing how this world was made 

I wonder if GOD is a woman 

The gift of life astounds me till this day 

I give it up for the woman 

She's the constant wind that fills my sail 

Oh that woman 

With her smile and her style, my 

She'll protect like a child 

That's a woman 

She'll put a smile upon your face 

And take you to that (ah) higher place 

So don't you under estimate 

The strength of a woman 

The strength of a woman. 

• What are your immediate reactions to the lyrics? 

• What stands out most for you? 

• Is there a problem with any of the lyrics which you like to point out? Why is this a problem? 

Explain. 

• Do the positive lines remind you of a woman who you see as your model of strength? What 

have you learnt from this woman? 

• Would you write a song or a poem to highlight the strength of a woman whom you regard as 

your role model? Please do so. 

Activity Option 3: “Taking a Stand”: Case Study of a Woman of Strength from the Solomon Islands 

Objective:  To enable participants to “get into the shoes” of a woman who has 

demonstrated strength in a situation of ethnic tension and fighting. This real life 

example is taken from the Solomon Islands during the civil unrest and ethnic 

troubles from 2000-2003.  

Duration:   1 hour   

Preparation:    This activity continues from the session.  

Set up/Resources: Make sure that the facilitator and participants read through the case study well 

before the session, as this will make it easier when groups meet for discussions. 

Process: Divide into groups of appropriate size. Read through the case study and discuss 

the questions which follow. Record your responses and report back to plenary. 
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Background; 

From 2000-2003, the Solomon Islands plunged into perhaps its lowest and darkest period since the 

arrival of Christianity and the British colonial administration. Groups of people from the islands of 

Malaita and Guadalcanal were involved in fights and shootouts on Guadalcanal. Honiara was under siege 

for months. Many people lost their lives and property. The economy was on the verge of collapse. Some 

very courageous people worked very hard to bring peace between the warring sides. The majority of 

these were women. This is the story of one those brave women. 

Sister Doreen
1
 is from the island of Makira. She was the Provincial Head Sister of the Anglican Church of 

Melanesia (ACOM) from 2001-2004.  This is her story: 

“I just wish to tell you the story about an incident that happened last year (2003).  That day, I drove the 

sisters up to CDC1 to weed our garden.  Having dropped off the sisters, I was returning to Center when 

some members of the Peace Monitoring Council (PMC) stopped me at the roadside and told me that 

they heard from two-way radio that the Malaitan Militants were coming – fully armed, using a police 

vehicle. They (PMC) were scared to turn the truck back to Honiara because they are all from 

Guadalcanal, therefore asked me to do it.  They were still talking when the truck arrived. I had no time 

to think about what I would do and how I would approach the militants.  I quickly stepped out onto the 

middle of the road and stood there as they approached.  I was more concerned of the fact that a lot of 

families, men, women and children, were all running away to wherever they could find safety.  The truck 

came right up to where I was standing and stopped.  When I looked around all men had fled, only myself 

and another sister with me on the road remained, alone with fully armed men, all looking aggressive and 

determined to harm their enemies.” 

Sister Doreen’s fear was overshadowed by concerns for the many more people who were living along 

the road and were not aware of the truck with armed militants that was coming.  She asked them where 

they were headed and firmly and fearlessly told them to “turn your truck and go back to Honiara.” They 

said that they are going to pick up 40 youths from Goldridge.  She told them that they were not telling 

the truth because Malaitans and people from Guadalcanal were not on good terms and warned them to 

go back.  They attempted three times to proceed on their way but Sister Doreen stood her ground. In 

the end, she was victorious and the militants turned their truck around and went back to Honiara. 

Within 20 minutes after the truck was gone, a group of ex Guadalcanal militants appeared and asked her 

what they had wanted.  The commander then told her that if she was not on the road, they would have 

shot the Malaita militants.  While Sister Doreen was controlling, commanding and insisting on the 

Malaitan armed militants to go back, the Guadalcanal militants were hiding and watching from among 

the bushes ready to fire on them. 

There are many more stories of Sister Doreen and other ACOM Sisters’ encounters during the crisis. 

Sister Doreen admitted that many times she was threatened with guns pointed at her with threats to 

                                                           
1
   This story is adapted from, Sr Doreen, “Taking a Stand,” in Charles Brown Beu and Rosalyn Nokise (Eds.), Mission 

in the Midst of Conflict: Stories from the Solomon Islands, (Suva: God’s Pacific People/Pacific Theological College, 

2009), 170.173. 
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shoot her.  She received abusive words and was assaulted on many occasions.  However, she also 

acknowledged that at times she felt so confident and brave, and she was not scared of the gun.  She 

said, “In all these experiences, one thing was important to us; we quietly witnessed Christ in a humble 

way and took the risk to our human lives in a very dangerous and abnormal situation.  We love God, we 

serve God, we care for God’s people and God remembers us in times of trouble and suffering.” 

 

• From the above story, what can you say about Sister Doreen when compared to the men who 

ran away and hid? 

• Sister Doreen confronted the militants and only another Sister was with her. What were the 

risks she and her colleague faced?  

• Was what she did and said a demonstration of weakness or strength? Did she show that she was 

a “weaker vessel”? 

• “Turn your truck and go back to Honiara.” Would you normally say this to gun-wielding, 

aggressive and hate-filled men? What does this tell you about Sister Doreen? 

• The militants finally listened to her and turned back to Honiara: how could you explain this? 

• Even the Guadalcanal militants who were hiding in the bushes did not shoot. What does this tell 

you about their regard for what Sister Doreen was doing at that moment? 
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3.9. Group Action Planning  

This segment of the GET is designed to pull all elements of the participants learning together, and 

motivate them to put it into action in their churches and communities. 

 

Objectives:  Participants reflect on how their communities are currently receptive to, or 

implementing, GET 

Participants put forward concrete steps to implement Gender Equality Theology 

in their communities and presbyteries.  

Duration:    2-3 hours 

Set up/Resources: Ensure that any butchers paper, notes or images that have been created 

throughout the week are visible for participants to see.   

1 piece of butchers paper and pens for each group is needed 

Process:   

• The facilitator explains that lots of material has been covered during the training, but the 

purpose of all learning is to be useful and to bring about change.  

• The facilitator asks, “What will you do next to implement what you have learned?” or “What 

strategies will your presbytery/session (or other appropriate group) put in place to move toward 

gender equality?” 

• The facilitator breaks participants into groups (presbyteries, sessions or another appropriate 

group) to discuss strategies (1-2 hours). 

• Each group presents to the wider group of participants regarding the plans they hope to 

implement. 
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4. Energisers and Ice Breaker Activities 

 

Energisers and Ice Breaker Activities are very important activities during a workshop. The facilitator 

should have a number of different energisers and ice breakers ready for when there is need. Participants 

can also be invited to volunteer an energiser or ice breaker. Energisers and Ice Breakers are needed 

during the course of a day during the workshop: 

• As an entry point into a session; 

• As an activity to demonstrate a particular important point of a session; 

• As an activity to bring participants out of sleepiness, drowsiness or tiredness, especially after a 

meal such as lunch; 

• As an activity for the participants to enjoy. When enjoyment is part of a workshop, learning is 

effective. 

Examples of energisers and ice breakers: 

• Sing a Song with actions, e.g. “I will make you fishers of men” or “Fruit Salad” etc. 

• Acting and spelling out words using entire body movements, e.g. COCONUT, LOVE, etc 

• Musical Chair 

• Simon Says Game 

• Simon Says Song 

• Last one standing game 

• Etc. 
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5. Evaluation and Feedback Activities  

 

Activity 1: 

This activity is best used in the middle or at the end of the workshop, once participants have been 

exposed to new ideas and content. It could be used in both instances.  

Objectives:  Participants reflect on the training so far, including what has been helpful and 

what has been difficult to understand  

This exercise also allows facilitators to get a sense of participants learning so far, 

in order to adapt their approach.   

Duration:   20 minutes 

Set up/Resources: Two post-it notes are distributed to each participant.   Different colours can be 

used for different categories of participants (i.e. women, men, youth etc) 

Two plates or sheets of butcher’s paper (one with a smile face or tick, one with 

a sad face or cross) are placed in a visible location.   

Process:   

• The facilitator explains that participants will have a chance to reflect on how the training has 

been for them. The facilitator asks participants to reflect on something that is good about the 

training or something that they have learned, as well as something that they did not like or 

understand from the training.  

• The facilitator explains that participants will record their responses on the post-it notes and 

place them onto the plate/butchers paper/picture that corresponds with the nature of the 

comment. I.e. if it is a positive comment or learning, participants will place their comment onto 

the smile face; If it is a comment regarding lack of understanding, it will be placed onto the 

frowning face.  

• The results of this activity should be collated and shared with the participants at some stage 

throughout the training. 

Activity 2: 

This activity is best used in the middle or at the end of the workshop, once participants have been 

exposed to new ideas and content. It could be used in both instances.  

 

Objectives:  Participants reflect on the openness of their church community to Gender 

Equality Theology material  

Duration:   15 mins-45 mins (depending on number of areas represented) 

Set up/Resources: A smile face and a frown face are drawn on two large pieces of butcher’s paper 

are placed side by side on the ground in front of all of the participants 
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10 stones/rocks/items are placed in between these two faces 

Someone should be ready to take photographs or notes during this exercise. 

Process:   

• The facilitator asks participants: When you go back to your presbytery, how much do you think 

what you have learned in this workshop will be applicable and relevant?”   

• A representative from each presbytery/area will be called up to the font and asked to place 

stones on the appropriate face (smiling or frowning). The stones will represent how positively or 

negatively they or their presbytery will respond to the ideas covered in the training. The 

facilitator explains that the stones represent how true something is: if 3 stones are placed onto 

the smile face, it means that 30% or 3 out of 10 people would find accept the messages of the 

training. The remaining 7 stones would be placed on the frown face. 

• The facilitator should demonstrate the exercise using an example and encourage participants by 

saying that the forum is an open space, in which we show respect for one another.  

• The facilitator then invites the first representative forward to place the stones and justify their 

answer. Whilst this occurs, a designated person should document the responses by taking 

photos or recording the number of stones that have been placed in each category.  

• Throughout the exercise the facilitator reminds all participants to be honest and open.  

This process can be used to evaluate any statement that asks, “to what extent….” is something true? 

Activity 3: The facilitator can also come up with other creative and helpful ways of doing an 

evaluation activity following the leads above. 

 

Topical Issues to be aware of: 

Training manual/facilitation  

• Stories and anecdotes play an important part of facilitating this material. They provide examples 

that are easy for participants to relate to.  

• Important that the facilitator gives space to the participants to answer – and then provides 

clarification and feedback on these comments – for the sake of theological integrity. 

Common red flags 

• ‘Forgive and forget’ mentality when it comes to domestic violence. 

• ‘God hates divorce’ – understanding that divorce is sometimes the best of two bad options 

(when there is violence involved). 
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6. Activity Resources 

 

Appendix 1:  Powerpoint slides - Human Rights, Responsibilities and Theology 

Appendix 2:  Powerpoint slides - Approaching the Bible: Textual & Contextual Mapping 

Appendix 3:  Powerpoint slides - Analysis of Genesis 1: Male & Female Created in the Image and 

Likeness of God  

Appendix 4: Powerpoint slides - Analysis of Genesis 2: Woman as Strength Equal to Man 

Appendix 5: Powerpoint slides - Analysis of Matthew 5: Power Relations in Society 

Appendix 6: Powerpoint slides - Analysis of Ephesians 5: Mutual Submission between husband and wife 

Appendix 7: Powerpoint slides - Analysis of 1 Peter 3: Myth of the ‘Weaker Vessel’ 

Appendix 8: Human Rights and Christian Theology – A View from Oceania by Rev Dr Cliff Bird 

Appendix 9: UN Universal Declaration of Human Rights 

Appendix 10: Universal Declaration of Human Responsibilities 

 



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



Sureka Goringe
Typewriter
Gender Equality Theology – Training Manual ©UnitingWorld



United Nations Universal Declaration of
Human Rights 1948

United Nations (UN)

copy @ lexmercatoria.org

http://lexmercatoria.org


Copyright © 1949 United Nations (UN)

SiSU lexmercatoria.org ii

http://www.sisudoc.org/
http://lexmercatoria.org


Contents

Contents

Universal Declaration of Human Rights 1

United Nations 1
Note . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
Preamble . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
Article 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
Article 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
Article 3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
Article 4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
Article 5 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
Article 6 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
Article 7 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 8 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 9 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 10 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 11 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 12 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 13 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
Article 14 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Article 15 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Article 16 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Article 17 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Article 18 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Article 19 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Article 20 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Article 21 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Article 22 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Article 23 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Article 24 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Article 25 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Article 26 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6
Article 27 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6
Article 28 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6
Article 29 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6
Article 30 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7

Metadata 8
SiSU Metadata, document information . . . . . . . . . . . . . . . . . . . . . . 8

SiSU lexmercatoria.org iii

http://www.sisudoc.org/
http://lexmercatoria.org


United Nations Universal Declaration of Human Rights 1948

Universal Declaration of Human Rights 1

United Nations 2

Note

Adopted and proclaimed by General Assembly resolution 217 A (III) of 10 December
1948
On December 10, 1948 the General Assembly of the United Nations adopted and pro-
claimed the Universal Declaration of Human Rights the full text of which appears in
the following pages. Following this historic act the Assembly called upon all Member
countries to publicize the text of the Declaration and “to cause it to be disseminated,
displayed, read and expounded principally in schools and other educational institutions,
without distinction based on the political status of countries or territories.

Preamble 3

Whereas recognition of the inherent dignity and of the equal and inalienable rights of 4

all members of the human family is the foundation of freedom, justice and peace in the
world,

Whereas disregard and contempt for human rights have resulted in barbarous acts 5

which have outraged the conscience of mankind, and the advent of a world in which
human beings shall enjoy freedom of speech and belief and freedom from fear and
want has been proclaimed as the highest aspiration of the common people.

Whereas it is essential, if man is not to be compelled to have recourse, as a last resort, 6

to rebellion against tyranny and oppression, that human rights should be protected by
the rule of law,

Whereas it is essential to promote the development of friendly relations between na- 7

tions,

Whereas the peoples of the United Nations have in the Charter reaffirmed their faith 8

in fundamental human rights, in the dignity and worth of the human person and in the
equal rights of men and women and have determined to promote social progress and
better standards of life in larger freedom,

Whereas Member States have pledged themselves to achieve, in co-operation with the 9

United Nations, the promotion of universal respect for and observance of human rights
and fundamental freedoms,

Whereas a common understanding of these rights and freedoms is of the greatest im- 10

portance for the full realization of this pledge,

Now, Therefore THE GENERAL ASSEMBLY proclaims THIS UNIVERSAL DECLARA- 11

TION OF HUMAN RIGHTS as a common standard of achievement for all peoples and
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all nations, to the end that every individual and every organ of society, keeping this Dec-
laration constantly in mind, shall strive by teaching and education to promote respect
for these rights and freedoms and by progressive measures, national and international,
to secure their universal and effective recognition and observance, both among the
peoples of Member States themselves and among the peoples of territories under their
jurisdiction.

Article 1 12

All human beings are born free and equal in dignity and rights.They are endowed 13

with reason and conscience and should act towards one another in a spirit of broth-
erhood.

Article 2 14

Everyone is entitled to all the rights and freedoms set forth in this Declaration, without 15

distinction of any kind, such as race, colour, sex, language, religion, political or other
opinion, national or social origin, property, birth or other status. Furthermore, no dis-
tinction shall be made on the basis of the political, jurisdictional or international status
of the country or territory to which a person belongs, whether it be independent, trust,
non-self-governing or under any other limitation of sovereignty.

Article 3 16

Everyone has the right to life, liberty and security of person. 17

Article 4 18

No one shall be held in slavery or servitude; slavery and the slave trade shall be pro- 19

hibited in all their forms.

Article 5 20

No one shall be subjected to torture or to cruel, inhuman or degrading treatment or 21

punishment.

Article 6 22

Everyone has the right to recognition everywhere as a person before the law. 23
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Article 7 24

All are equal before the law and are entitled without any discrimination to equal protec- 25

tion of the law. All are entitled to equal protection against any discrimination in violation
of this Declaration and against any incitement to such discrimination.

Article 8 26

Everyone has the right to an effective remedy by the competent national tribunals for 27

acts violating the fundamental rights granted him by the constitution or by law.

Article 9 28

No one shall be subjected to arbitrary arrest, detention or exile. 29

Article 10 30

Everyone is entitled in full equality to a fair and public hearing by an independent and 31

impartial tribunal, in the determination of his rights and obligations and of any criminal
charge against him.

Article 11 32

1. Everyone charged with a penal offence has the right to be presumed innocent until 33

proved guilty according to law in a public trial at which he has had all the guarantees
necessary for his defence.

2. No one shall be held guilty of any penal offence on account of any act or omission 34

which did not constitute a penal offence, under national or international law, at the time
when it was committed. Nor shall a heavier penalty be imposed than the one that was
applicable at the time the penal offence was committed.

Article 12 35

No one shall be subjected to arbitrary interference with his privacy, family, home or 36

correspondence, nor to attacks upon his honour and reputation. Everyone has the
right to the protection of the law against such interference or attacks.

Article 13 37

1. Everyone has the right to freedom of movement and residence within the borders of 38

each state.

2. Everyone has the right to leave any country, including his own, and to return to his 39

country.
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Article 14 40

1. Everyone has the right to seek and to enjoy in other countries asylum from persecu- 41

tion.

2. This right may not be invoked in the case of prosecutions genuinely arising from 42

non-political crimes or from acts contrary to the purposes and principles of the United
Nations.

Article 15 43

1. Everyone has the right to a nationality. 44

2. No one shall be arbitrarily deprived of his nationality nor denied the right to change 45

his nationality.

Article 16 46

1. Men and women of full age, without any limitation due to race, nationality or religion, 47

have the right to marry and to found a family. They are entitled to equal rights as to
marriage, during marriage and at its dissolution.

2. Marriage shall be entered into only with the free and full consent of the intending 48

spouses.

3. The family is the natural and fundamental group unit of society and is entitled to 49

protection by society and the State.

Article 17 50

1. Everyone has the right to own property alone as well as in association with oth- 51

ers.

2. No one shall be arbitrarily deprived of his property. 52

Article 18 53

Everyone has the right to freedomof thought, conscience and religion; this right includes 54

freedom to change his religion or belief, and freedom, either alone or in community with
others and in public or private, to manifest his religion or belief in teaching, practice,
worship and observance.

Article 19 55

Everyone has the right to freedom of opinion and expression; this right includes freedom 56

to hold opinions without interference and to seek, receive and impart information and
ideas through any media and regardless of frontiers.
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Article 20 57

1. Everyone has the right to freedom of peaceful assembly and association. 58

2. No one may be compelled to belong to an association. 59

Article 21 60

1. Everyone has the right to take part in the government of his country, directly or 61

through freely chosen representatives.

2. Everyone has the right of equal access to public service in his country. 62

3. The will of the people shall be the basis of the authority of government; this will shall 63

be expressed in periodic and genuine elections which shall be by universal and equal
suffrage and shall be held by secret vote or by equivalent free voting procedures.

Article 22 64

Everyone, as a member of society, has the right to social security and is entitled to 65

realization, through national effort and international co-operation and in accordance
with the organization and resources of each State, of the economic, social and cultural
rights indispensable for his dignity and the free development of his personality.

Article 23 66

1. Everyone has the right to work, to free choice of employment, to just and favourable 67

conditions of work and to protection against unemployment.

2. Everyone, without any discrimination, has the right to equal pay for equal work. 68

3. Everyone who works has the right to just and favourable remuneration ensuring 69

for himself and his family an existence worthy of human dignity, and supplemented, if
necessary, by other means of social protection.

4. Everyone has the right to form and to join trade unions for the protection of his 70

interests.

Article 24 71

Everyone has the right to rest and leisure, including reasonable limitation of working 72

hours and periodic holidays with pay.

Article 25 73

1. Everyone has the right to a standard of living adequate for the health and well- 74
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being of himself and of his family, including food, clothing, housing and medical care
and necessary social services, and the right to security in the event of unemployment,
sickness, disability, widowhood, old age or other lack of livelihood in circumstances
beyond his control.

2. Motherhood and childhood are entitled to special care and assistance. All children, 75

whether born in or out of wedlock, shall enjoy the same social protection.

Article 26 76

1. Everyone has the right to education. Education shall be free, at least in the elemen- 77

tary and fundamental stages. Elementary education shall be compulsory. Technical
and professional education shall be made generally available and higher education
shall be equally accessible to all on the basis of merit.

2. Education shall be directed to the full development of the human personality and 78

to the strengthening of respect for human rights and fundamental freedoms. It shall
promote understanding, tolerance and friendship among all nations, racial or religious
groups, and shall further the activities of the United Nations for the maintenance of
peace.

3. Parents have a prior right to choose the kind of education that shall be given to their 79

children.

Article 27 80

1. Everyone has the right freely to participate in the cultural life of the community, to 81

enjoy the arts and to share in scientific advancement and its benefits.

2. Everyone has the right to the protection of the moral and material interests resulting 82

from any scientific, literary or artistic production of which he is the author.

Article 28 83

Everyone is entitled to a social and international order in which the rights and freedoms 84

set forth in this Declaration can be fully realized.

Article 29 85

1. Everyone has duties to the community in which alone the free and full development 86

of his personality is possible.

2. In the exercise of his rights and freedoms, everyone shall be subject only to such 87

limitations as are determined by law solely for the purpose of securing due recognition
and respect for the rights and freedoms of others and of meeting the just requirements
of morality, public order and the general welfare in a democratic society.
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3. These rights and freedoms may in no case be exercised contrary to the purposes 88

and principles of the United Nations.

Article 30 89

Nothing in this Declarationmay be interpreted as implying for any State, group or person 90

any right to engage in any activity or to perform any act aimed at the destruction of any
of the rights and freedoms set forth herein.
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Universal Declaration of Human Responsibilities  

 
On March 25-28, 1997 the United Nations Educational, Scientific, Cultural Organization (UNESCO), 
headquartered in Paris, held the first meeting of a Committee of philosophers representing a wide 
range of religious, ethnic, ethical and philosophical traditions to produce a Declaration providing a 
philosophical basis for a global ethic. At present there is only an initial tentative draft circulating 
among the Committee members.  

Preamble 
Whereas a fundamental distinguishing characteristic of human beings is that they alone never 
cease asking "why?"; they inevitably and unquenchably seek the meaning of things, and then 
strive to live accordingly,  

Whereas humans are capable of knowing both particular things and general abstractions; because 
they can then consequently make comparisons, they also are capable of free, and therefore 
likewise responsible, choices,  

Whereas because both the human search for meaning and the human ability fundamentally to 
make choices freely and responsibly are "in-finite," that is, their horizons stretch out endlessly, the 
dignity of the human being is correspondingly "in-finite",  

Consequently these reflections on the human reality provide a reasonable basis for the affirmation 
by the UN 1948 "Universal Declaration of Human Rights" of "the dignity and worth of the human 
person",  

Whereas recognition of the inherent dignity and the equal and inalienable rights of all members of 
the human family - which is the foundation of freedom, justice and peace in the world - 
presupposes and implies certain obligations or responsibilities,  

Whereas the exclusive insistence on rights can result in self-opinionated and self-righteous 
attitudes, 
Whereas neglect of responsibilities can lead to arbitrariness, lawlessness and chaos,  

Whereas both the rule of law and human rights depend on the readiness of men and women to 
act justly, because rights without the corresponding commitment to responsibilities cannot long 
endure,  

Whereas global problems such as poverty, underdevelopment, environmental pollution, 
population explosion, disease, crime, nuclear proliferation, corruption and fanaticism demand 
global solutions, and therefore ideas, values and norms valid across all cultures and societies,  

Whereas all human beings, to the best of their knowledge and ability, are responsible for a better 
global order, which cannot be created or enforced by laws, prescriptions, and conventions alone,  



Whereas the aspirations for progress and improvement of the human race on planet earth cannot 
be safeguarded without a minimal fundamental consensus concerning binding values, irrevocable 
standards, and fundamental ethical attitudes which apply to all human beings and institutions,  

Now, therefore, the General Assembly, 
Proclaims this "Universal Declaration of Human Responsibilities" as a common standard of 
commitment by all peoples and all nations to the end that every individual and organ of society 
shall contribute to the authentic autonomy of every individual and the justified requirements of 
communities.  

We hereby confirm and deepen on the level of an ethic of responsibility what has already been 
formally proclaimed on the level of rights, namely: the full realization of the intrinsic dignity of the 
human person, the inalienable freedom and equality in principle of all humans, solidarity with 
each other, and the interdependence of all sentient beings.  

Consciousness of these responsibilities of individuals and institutions are to be founded by 
education and teaching as well as strengthened and promoted by progressive measures, national 
and international. 
We further recognize that dialogue - i.e., conversation whose `primary' aim is to learn from the 
other - is a necessary means whereby women and men learn to respect the other, expand and 
deepen their understanding of the meaning of life, and develop an ever broadening consensus 
whereby men and women can live together on this globe in an authentically human manner.  

Article 1 
Every human being, regardless of social origin, sex, property, color, language, nationality or 
religion, ought to be treated humanely.  

Article 2 
All human beings should oppose all forms of inhumanity, especially fanaticism, hate, and social 
exclusion, and work for greater humaneness.  

Article 3 
No individual human or group of humans, including the state, social class, pressure group, police 
or military agency stands above the ethical dictates of good and evil. All should behave in a 
genuinely human fashion, that is: Do good and avoid evil.  

Article 4 
All human beings, endowed with reason and conscience, should act towards one another in a 
spirit of sisterhood/brotherhood. Therefore, there should be applied to all human beings, both 
individuals and groups, including among others families, communities, races, nations, and 
religions, the long-standing principle of so many ethical and religious traditions: What you do not 
wish done to yourself, do not do to others.  

Article 5 
Every human being is always to be treated as an end, never as a mere means, always as a subject 
of rights, never as a mere object, whether in business, politics, communication, scientific research 
or other areas of life.  



Article 6 
No one, except in the case of self-defense, has the right to injure or to kill. Every human being 
ought rather to have respect for life.  

Article 7 
Although every human person is infinitely precious and must be unconditionally protected, the 
lives of animals and plants which inhabit this planet with us likewise deserve protection, 
preservation, and care. That is, we humans are a part of nature, not apart from nature. Hence, as 
beings with the capacity of foresight we bear a special responsibility - especially with a view to 
future generations - for the air, water, and soil, that is, for the earth, and even the cosmos.  

Article 8 
Conflicts ought to be resolved without violence. This principle is valid for all institutions, especially 
states, as well as for individuals. Particularly public officials are obliged to work within a 
framework of a just order and to commit themselves, whenever possible, to non-violent, peaceful 
solutions.  

Article 9 
No one has the right to rob or dispossess in any way any person, group of persons, or the 
commonweal. Every human being ought rather to deal honestly and fairly.  

Article 10 
Property, limited or large, carries with it an obligation; ownership not only permits the personal 
use of property but also entails the responsibility to serve the common good.  

Article 11 
Economic and political power should not be misused as instruments of domination, but for service 
to humanity. Therefore mutual respect and the will to mediation should be fostered so as to reach 
a reasonable balance of interests in a sense of moderation and fairness.  

Article 12  
Wherever rulers repress the ruled, institutions threaten persons, or might oppresses right, human 
beings have not only the right but the responsibility to resist - whenever possible non-violently.  

Article 13 
No one should speak lies. Every human being ought rather to speak and act truthfully.  

Article 14 
The communications media, to whom the freedom to report for the sake of truth is entrusted and 
to whom the office of guardian granted, do not stand above ethics but have the obligation to 
respect human dignity, human rights, and fundamental values. They are duty-bound to objectivity, 
fairness, and humaneness. Hence, they have no right to intrude into individuals' private spheres, 
manipulate public opinion, or distort reality.  

Article 15 
Politicians, scientists and artists are doubly obliged, as individual persons and as society's leaders, 
to model ethical standards, and especially to serve truth.  



Article 16 
Religious persons, and especially religious leaders, whose religious freedom is guaranteed, ought 
to avoid prejudice, fanaticism and hatred towards those of different belief, let alone incite or 
legitimize religious wars. They rather should always be guides for truthfulness in thinking, 
speaking, and acting.  

Article 17 
All individuals and groups are obliged not to treat other persons as mere sex objects or 
disadvantage them because of their sexuality. Rather, men and women should treat each other in 
their sexual and kindred relationships with respect and as equal partners.  

   

Article 18 
Young people should learn at home, school, religion and elsewhere in society that sexuality in 
itself is a creative and positive - not a negative, destructive, or exploitative - force. As a life-
affirming shaper of community, sexuality can be effective only when partners accept the 
responsibility of caring for one another's happiness.  

Article 19 
Marriage, which, despite its cultural and religious variety, should be characterized by love, loyalty, 
and permanence and guarantee mutual security and support.  

Article 20 
In the family, parents should not exploit children, nor children parents. Their relationship should 
reflect mutual respect, appreciation, and concern.  

Article 21 
The different professions and other societal groupings, such as medicine, business, journalism, 
among others, should develop current codes of ethics which will relate to the ethical principles of 
this Declaration by providing more specific guidelines.  

Article 22 
Nothing in this Declaration may be interpreted as implying for any state, group or person the right 
to engage in any activity aimed at the destruction of any of the rights, freedoms or responsibilities 
set forth in the 1948 UN Universal Declaration of Human Rights or subsequent UN documents.  
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